\
> CityofRedmond

AM No. 11-242 (C11)

TO: City Council
FROM: John Marchione, Mayor
DATE: December 6, 2011

SUBJECT: EXTENSION OF THE 2008 - 2010 LABOR AGREEMENT AND

IL.

III.

Iv.

SUBSEQUENT  2010-2011 EXTENSION MEMORANDUM  OF
UNDERSTANDING WITH THE INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS LOCAL NO. 2829 THROUGH DECEMBER 31, 2012,
AND ORDINANCE SETTING 2012 SALARIES FOR FIRE PAY PLAN F

RECOMMENDED ACTION

Approve the extension of the 2008 - 2010 Labor Agreement and subsequent 2010-2011
extensions with the International Association of Fire Fighters Local No. 2829
representing the Fire Fighters (Attachment A); and b) adopt the proposed salary
ordinance establishing a 2012 pay plan F for employees covered by the agreement
(Attachment B).

DEPARTMENT CONTACTS

Kerry Sievers, Human Resources Director (425) 556-2122
Julie Howe, Compensation Programs Manager (425) 556-2127

DESCRIPTION

The City of Redmond and the International Association of Fire Fighters (IAFF) reached a
negotiated agreement to a one-year extension of the agreement.

The agreement includes the following:

» One-year extension of the 2010-2011 extension Memorandum of Understanding
through December 31, 2012.

« For 2012 an increase in the monthly rate of pay for employees covered by
agreement shall be two percent (2%). Salary ranges in the fire pay plan will be
increased by the same amount.

IMPACT

The incremental cost to the general fund to implement the proposed collective bargaining
agreement in 2012 is approximately $292,768. At this time it is estimated that there are
sufficient funds in the 2012 budget to implement the Agreement.
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V. LIST OF ATTACHMENTS
Attachment A: Extension Memorandum of Understanding Regarding Extension of the
2008-2010 Collective Bargaining Agreement through
December 31, 2012
Attachment B: Ordinance No. 2635 Setting 2012 Salaries for Fire Pay Plan F
Exhibit 1: 2012 Fire Pay Plan F
Attachment C:  2008-2010 Labor Agreement International Association of Fire Fighters,

Local No. 2829

Attachment D:  2010-2011 Memorandum of Understanding
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Kerry Sievers, Human ources Dircctor Date

Approved for Council Agenda:

John qu?\y@;r‘MW Datle / / ZZ/ Y




Attachment A

MEMORANDUM OF UNDERSTANDING

REGARDING EXTENSION OF THE 2008-2010 COLLECTIVE BARGAINING AGREEMENT

AND 2010-2011 MEMORANDUM OF UNDERSTANDING

THROUGH DECEMBER 31, 2012, WiTH MODIFICATIONS AS LISTED BELOW

By AND BETWEEN
CITY OF REDMOND
AND
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, IAFF #2829

THIS MEMORANDUM OF UNDERSTANDING (*MOU”) is entered into by and
between the City of Redmond (City) and the International Association of Fire Fighters, #2829
(IAFF or Union) regarding the extension of the 2008-2010 collective bargaining agreement and
subsequent 2010-2011 extension Memorandum of Understanding between the City and Union,
as modified by the Memorandum of Understanding between the City and Union relating to the
amendment of Section 17.2 and Appendix A., Section A.11, Out of Class Pay dated August 16,
2011(collectively the “Agreement”). Except as otherwise provided for in this MOU, the terms of
the Agreement shall remain in full force and effect through December 31, 2012 and are
incorporated into this MOU by reference,

I

[

Purpose. The purpose of this MOU is to record the understanding between the
City and TAFF relating to a one (1) year extension of the Agreement. This MOU
will only be binding upon ratification and execution by each of the City and
TAFF.

Wages. Effective January 1, 2012 the incrcase in the monthly rate of pay for
employees covered by this agreement shall be two percent (2%). Salary ranges in
the Fire pay plan will be increased by the same amount, as reflected in Appendix
A.

Scheduling of Vacation, Holidays and KCT. Effective January 1, 2012 Article
XX, Vacation and Holidays, Section 23.3 Scheduling of Vacation, Helidays
and KCT shall be modified as follows:

H. Requests for vacations, holiday and KCT time off for the following year
shall be submitted on or before December 1. After December 15 of each year, all
vacation, holiday, and KCT requests or any changes, if approved, shall be on a
first come, first served basis. After December 15, cancellation of days off or
changes to prior requests shall be submitted to the Battalion Chief not less than
thirteen (13) calendar days in advance, unless approved by Employer. If an
employee cancels time off during the year, employees scheduled on Holiday
Leave will have the first right to fill the abandoned slot with vacation or KCT
leave.
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Attachment A

1. If the time off cancellation creates an additional day(s) available for
accrued leave time (as provided in the Labor Agreement Section 23.3 paragraph
B}, it is the responsibility of the employee who is canceling the time oft to notify
the other employees on his or her shift via e-mail. The Battalion Chief will
forward a copy of the request to the Deputy Chief of Operations. Shift members
who wish to request the newly available time off shall submit a lcave request to
the shift Battalion Chiet. The Battalion Chief shall accept leave requests for the
available time up to thirteen (13) calendar days after the cancellation, but not less
than five (5) calendar days prior to the first available time off, and then shall
promptly fill the open shifts. If the cancellation of time off is by an officer, first
consideration shall be given to officers previously excluded from the time off
under Section 23.3 (C). Then, if newly available time off is still available, the
time off vacancy(s) shall be awarded to the employee of Next Lowest Seniority.
Next Lowest Seniority - shall mean the employee on the shift whose Department
Seniority is directly below the least senior employee (using Department Seniority)
who is already on accrued time off for the day of the vacancy. Leave will be
awarded in accordance with Section 23.3 (E). If the time off requested is
contiguous to time off previously scheduled by that employee, the total
continuous time off will be included in determining himits and priorities set by
Section 23.3 (E).

J. At such time as the Department assigns an employee to attend a school,
seminar or meeting, the Department will become liable to meet any manpower
shortage caused by the assignment. No individual shall lose approved vacation
during this time.

K. Requests for vacation, holiday and KCT time off shall be submitted to the
Battalion Chief via email or other electronic format acceptable to the Fire Chief.

L. Leave for training shall be governed by SOG Training-014.

SOG 028-Personnel is hereby superseded by the terms of this MOU, and is hereby
withdrawn.

Emergency Leave. Effective January 1, 2012 Article XXIV, Bereavement and

Emergency Leave, Section 24.2 Emergency Leave, shall be modilied as follows:

Should an illness or injury occur in an employee's immediate family requiring their
care, and the employee is not entitled to family leave pursuant to Section 24.3, the
employee may be granted leave without loss of pay, provided that: (1) such leave
is approved by the Chief] or his’her designee, and (2) such leave does not exceed
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Attachment A

forty-eight (48) hours in the case of twenty-four (24) hour shift personnel or forty
(40) hours in the case of forty (40) hour personnel.

Should such Emergency Leave bring the number of Bargaining Unit employees off

duty on any type of leave to more than the number allowed off pursuant to Section
23.3(B), and the Department calls back an off duty employee at the overtime rate
of pay, then said member utihzing Emergency Leave shall compensate Employer
at the overtime rate of pay.

If no callback is required the employee on authorized Emergency Leave shall
compensate the Employer on an hour-for-hour basis.

Compensation shall be reimbursed by turning back any one of the following at the
employee's discretion: KCT, Vacation, Holiday time or Sick Leave from accrual
bank pursuant to RCW 49.12.265, WAC 296-130.

Flexible Staffing of Aid 17. On January 18, 2008 the Cily of Redmond promoted
one Captain, two Licutenants, and three Driver Opcrators to staff fire station 17.
These personnel are staffing Aid 17 temporarily at fire station 11 until station 17 is
built and operational. The parties agree that during this temporary deployment to
fire station 11 the following “Flexible Staffing”™ will apply: Firefighters may fill
the Officer and/or Driver position with no acting charged (supervision provided by
station 11 officer). Upon fire station 17 being staffed and becoming operational,
this “Flexible Staffing” shall be terminated. The prerogative of the City to
promote employees has and will remain solely at the discretion of the City as
stated in the Labor agreement Section 2.1 Enumeration.

Integration. This MOU, including the terms of the Agreement incorporated by
reference, is an integrated document. This document is the only agreement
between the partics hereto regarding the subject matter of this MOU, and replaces
and/or supersedes any and all prior agreements or understandings between the
parties relative thereto. The parties hereto agree that all previous agreements and
representations regarding the subject matter of this MOU, whether oral or in
writing, are hereby null and void and of no lurther force or effect.  Any
modifications to this MOU must be made in writing, signed by the parties hereto in
order to be valid and binding.

Severability. 1f any term or condition of this MOU or any addendums thereto are
held invalid by operation of law or by any tribunal of competent jurisdiction, or
should compliance with or enforcement of any provision be restrained by such
tribunal, the remaining terms and conditions of this MOU and addendums thereto
shall remain in full force and effect.
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Attachment A

8. Interpretation. The validity, interpretation and execution of this MOU and the
performance of and rights accruing under this MOU are all to be governed by the
laws of the State of Washingion. This MOU is only binding on the parties hereto,
cannot be relied upon by any person or entity who is not a party to this MOU, and
this MOU has no precedential value.

DATED the day of , 2011,

CITY OF REDMOND INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS

John Marchione Mark Donnell

Mayor President IAFF #2829

ATTEST:
Mike Titus
Vice President IAFF #2829

City Clerk Shannon Norman

Secretary IAFF #2829
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Attachment B
NON-CODE QORDINANCE

CITY OF REDMOND
ORDINANCE NO. 2635

AN CRDINANCE OF THE CITY CF  REDMCND,
WASHINGTON ESTABLISHING THE 2012 PAY PLAN
FOR FIRE EMPLOYEES COVERED BY THE
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS
NO. 2829 REPRESENTING FIRE FIGHTERS,
LIEUTENANTS, CAPTAINS, AND BATTALION CHIEFS

WHEREAS, the City of Redmond completed in 2008 labor
contract negotiations with the International Association of Fire
Fighters No. 2829 representing the Fire Fighters, Lieutenants,
Captains, and Battalicn Chiefs; and

WHEREAS, the salary ranges adopted by Ordinance No. 2558
have now been adjusted in accordance with the Memorandum of
Understanding negotiated with the Fire bargaining unit.

NOW, THEREFCRE, THE CITY CCUNCIL OF THE CITY OF REDMOND,
WASHINGTON, DG ORDAIN AS FOLLOWS:

Section 1. Pay plan adcpted. Effective January 1, 2012,

Pay Plan F covering all employees in the Fire bargaining unit is
hereby amended to grant a two (2) percent across-the-board
increase to employees’ salaries over those salaries in effect on
December 31, 2011, as adopted by Ordinance No. 2558. Salary
ranges 1in the F Pay Plan will be increased by the same
percentage. The amended pay plan 1is attached as Exhikit 1 and

incorporated herein as if set forth in full,.
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